Community Learning Center Site Resource Coordinator

($40,000 - $55,000)

Excellent career opportunity for self-motivated professional to provide site – based management of Cincinnati Public Schools community learning center.

The position requires experience in successful collaborative leadership, grassroots community outreach, team building, planning and organizing, development, and fiscal management. Excellent communication and interpersonal skills, flexibility, and computer proficiency including data collection and analysis are necessary. Demonstrated ability in training, fundraising, facility management, and youth development are desired.  Under the direction of a local non-profit community based organization, (YMCA, Urban League, Boys & Girls Club, A Step Ahead, Families Forward, or Central Clinic), this individual will work closely with the CPS school principal, Local School Decision Making Committee, parents, students, and community partners to ensure alignment with the goals of the community learning center and the District.  The position is year round, full time and based on-site in the school facility.  Hours may vary and will include some evenings and weekends.   Prefer 4-year college degree and significant work experience. Comprehensive benefits package included.   

We are equal opportunity employers. 

Email cover letter and resume to AGENCY NAME, CONTACT NAME, ADDRESS/EMAIL ADDRESS, and CLC Talent Placement Team, c/o Rebecca Kelley, rkelley@cincinnatiymca.org.  Your resume and cover letter will be shared with the CLC Talent Placement Team composed of representatives from CPS and the partner agencies.  We hope to fill positions by August 1st.  Please apply by July 1st.  Please review attached program summary, which is also available online at http://my.cincyafterschool.org.  If you have a preference for a particular partner agency or school placement, please specify this in your cover letter.

